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This Workbook has been developed to help aid in organizing notes and references while working on the 
American Labor Merit Badge Requirements.                                              Visit www.ScoutmasterBucky.com for more information 

SCOUT’S INFORMATION MERIT BADGE COUNSELOR INFORMATION 

Name   

Phone   

Organization   

   

WORKBOOK INFORMATION 

Scoutmaster Bucky Workbook based off of 
Boy Scout Requirements – 2011 Edition 

  Visit www.ScoutmasterBucky.com for more information. 
 

Name   

Address   

City State Zip   

Phone   

Mobile   

Email   

   
 

REQUIREMENT 1:  USING RESOURCES AVAILABLE TO YOU, LEARN ABOUT WORKING PEOPLE AND 
WORK-RELATED CONCERNS. LIST AND BRIEFLY DESCRIBE OR GIVE EXAMPLES OF 
AT LEAST EIGHT CONCERNS OF AMERICAN WORKERS. THESE MAY INCLUDE, BUT 
ARE NOT LIMITED TO, WORKING CONDITIONS, WORKPLACE SAFETY, HOURS, 
WAGES, SENIORITY, JOB SECURITY, EQUAL-OPPORTUNITY EMPLOYMENT AND 
DISCRIMINATION, GUEST WORKERS, AUTOMATION AND TECHNOLOGIES THAT 
REPLACE WORKERS, UNEMPLOYMENT, LAYOFFS, OUTSOURCING, AND EMPLOYEE 
BENEFITS SUCH AS HEALTH CARE, CHILD CARE, PROFIT SHARING, AND 
RETIREMENT BENEFITS. 

American Worker Concern #1: 
 
 
 
 
 
 
 
 
 
 
 
 
 

American Worker Concern #2: 
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American Worker Concern #3: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

American Worker Concern #4: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

American Worker Concern #5: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

American Worker Concern #6: 
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American Worker Concern #7: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

American Worker Concern #8: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

American Worker Concern #9: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

American Worker Concern #10: 
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REQUIREMENT 2:  WITH YOUR COUNSELOR'S AND PARENT'S APPROVAL AND PERMISSION, VISIT THE 
OFFICE OR ATTEND A MEETING OF A LOCAL UNION, A CENTRAL LABOR COUNCIL, 
OR AN EMPLOYEE ORGANIZATION, OR CONTACT ONE OF THESE ORGANIZATIONS 
VIA THE INTERNET. 

Office or Meeting that you will attend (include specifics of what organization and level it is for): 

 

 

 

 
 
 
    
Counselor’s Name  Phone     

 
     approved 
Counselor’s Signature  Date     

 

 
    
Parent’s Name  Phone     

 
     approved 
Parent’s Signature  Date     

 

REQUIREMENT 2A:  FIND OUT WHAT THE ORGANIZATION DOES. 

Notes: 
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REQUIREMENT 2B:  SHARE THE LIST OF ISSUES AND CONCERNS YOU MADE FOR REQUIREMENT 1.  
ASK THE PEOPLE YOU COMMUNICATE WITH WHICH ISSUES ARE OF GREATEST 
INTEREST OR CONCERN TO THEM AND WHY. 

Notes: 
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REQUIREMENT 2C:  DRAW A DIAGRAM SHOWING HOW THE ORGANIZATION IS STRUCTURED, FROM 
THE LOCAL TO THE NATIONAL LEVEL, IF APPLICABLE. 
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REQUIREMENT 3:  EXPLAIN TO YOUR COUNSELOR WHAT LABOR UNIONS ARE, WHAT THEY DO, AND 
WHAT SERVICES THEY PROVIDE TO MEMBERS. 

What are Labor Unions? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

What do Labor Unions do? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

What services do Labor Unions provide their members? 
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REQUIREMENT 3:  IN YOUR DISCUSSION, SHOW THAT YOU UNDERSTAND THE CONCEPTS OF LABOR, 
MANAGEMENT, COLLECTIVE BARGAINING, NEGOTIATION, UNION SHOPS, OPEN 
(NONUNION) SHOPS, GRIEVANCE PROCEDURES, MEDIATION, ARBITRATION, 
WORK STOPPAGES, STRIKES, AND LOCKOUTS. 

Labor: 
 
 
 
 
 
 
 
 
 
 
 
 
 

Management: 
 
 
 
 
 
 
 
 
 
 
 
 
 

Collective Bargaining: 
 
 
 
 
 
 
 
 
 
 
 
 
 

Negotiation: 
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Union Shops: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Open (nonunion) Shops: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Grievance Procedures: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Mediation: 
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Arbitration: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Work Stoppages: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Strikes: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Lockouts: 
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REQUIREMENT 4:  EXPLAIN WHAT IS MEANT BY THE ADVERSARIAL MODEL OF LABOR-MANAGEMENT 
RELATIONS, COMPARED WITH A COOPERATIVE-BARGAINING STYLE. 

Notes: 
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DO ONE OF THE FOLLOWING (5A, 5B, 5C, OR 5D) IN REQUIREMENT 5 

 

REQUIREMENT 5A:  DEVELOP A TIME LINE OF SIGNIFICANT EVENTS IN THE HISTORY OF THE 
AMERICAN LABOR MOVEMENT FROM THE 1770S TO THE PRESENT. 
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REQUIREMENT 5B:  PREPARE AN EXHIBIT, A SCRAPBOOK, OR A COMPUTER PRESENTATION, SUCH AS 
A SLIDE SHOW, ILLUSTRATING THREE MAJOR ACHIEVEMENTS OF THE AMERICAN 
LABOR MOVEMENT AND HOW THOSE ACHIEVEMENTS AFFECT AMERICAN 
WORKERS. 

If selected, this requirement will need you to share your work with your counselor and does not require any workbook entry. 

REQUIREMENT 5C:  WITH YOUR COUNSELOR'S AND PARENT'S APPROVAL AND PERMISSION, WATCH A 
MOVIE THAT ADDRESSES ORGANIZED LABOR IN THE UNITED STATES. 
AFTERWARD, DISCUSS THE MOVIE WITH YOUR COUNSELOR AND EXPLAIN WHAT 
YOU LEARNED. 

Movie Title: 
 
 
 
 
 
 
    
Counselor’s Name  Phone     

 
     approved 
Counselor’s Signature  Date     

 

 
    
Parent’s Name  Phone     

 
     approved 
Parent’s Signature  Date     

 

Notes: 
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REQUIREMENT 5D:  READ A BIOGRAPHY (WITH YOUR COUNSELOR'S APPROVAL) OF SOMEONE WHO 
HAS MADE A CONTRIBUTION TO THE AMERICAN LABOR MOVEMENT. EXPLAIN 
WHAT CONTRIBUTION THIS PERSON HAS MADE TO THE AMERICAN LABOR 
MOVEMENT. 

Biography Title: 
 
 
 
 
 
 
    
Counselor’s Name  Phone     

 
     approved 
Counselor’s Signature  Date     

 

What contributions this person made to the American Labor Movement: 
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REQUIREMENT 6:  EXPLAIN THE TERM GLOBALIZATION. 

Notes: 

 

 

 

 

 

 

REQUIREMENT 6:  DISCUSS WITH YOUR COUNSELOR SOME EFFECTS OF GLOBALIZATION ON THE 
WORKFORCE IN THE UNITED STATES. 

Notes: 

 

 

 

 

 

 

 

 

 

 

 

 

REQUIREMENT 6:  EXPLAIN HOW THIS GLOBAL WORKFORCE FITS INTO THE ECONOMIC SYSTEM OF 
THIS COUNTRY. 

Notes: 

 

 

 

 

 

 

 

 

 

 

 

 



 

Scoutmaster Bucky 

AMERICAN LABOR 
Merit Badge Workbook 

 

2011 Requirements Workbook www.ScoutmasterBucky.com Page 16 of 23 
 

REQUIREMENT 7:  CHOOSE A LABOR ISSUE OF WIDESPREAD INTEREST TO AMERICAN WORKERS -- 
AN ISSUE IN THE NEWS CURRENTLY OR KNOWN TO YOU FROM YOUR WORK ON 
THIS MERIT BADGE. BEFORE YOUR COUNSELOR, OR IN WRITING, ARGUE BOTH 
SIDES OF THE ISSUE, FIRST TAKING MANAGEMENT'S SIDE, THEN PRESENTING 
LABOR'S OR THE EMPLOYEE'S POINT OF VIEW. IN YOUR PRESENTATION, 
SUMMARIZE THE BASIC RIGHTS AND RESPONSIBILITIES OF EMPLOYERS AND 
EMPLOYEES, INCLUDING UNION MEMBERS AND NONUNION MEMBERS. 

Selected Labor Issue: 
  

 
Managements’ points on this issue: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Labors’ points on this issue: 
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Summary of Basic Rights and Responsibilities of Employer: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Summary of Basic Rights and Responsibilities of Employee: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Union: 
 
 
 
 
 
 
 
 
 
 
 
Nonunion: 
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REQUIREMENT 8:  DISCUSS WITH YOUR COUNSELOR THE DIFFERENT GOALS THAT MAY MOTIVATE 
THE OWNERS OF A BUSINESS, ITS STOCKHOLDERS, ITS CUSTOMERS, ITS 
EMPLOYEES, THE EMPLOYEES' REPRESENTATIVES, THE COMMUNITY, AND PUBLIC 
OFFICIALS. 

Owners of a Business: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Stockholders: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Customers: 
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Employees: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Employees’ Representatives: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The Community: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Public Officials: 
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REQUIREMENT 8:  EXPLAIN WHY AGREEMENTS AND COMPROMISES ARE MADE AND HOW THEY 
AFFECT EACH GROUP IN ACHIEVING ITS GOALS. 

Why are agreements and compromises made: 
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How agreements and compromises affect Owners of a Business: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

How agreements and compromises affect Stockholders: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

How agreements and compromises affect Customers: 
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How agreements and compromises affect Employees: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

How agreements and compromises affect Employees’ Representatives: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

How agreements and compromises affect the Community: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

How agreements and compromises affect Public Officials: 
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REQUIREMENT 9:  LEARN ABOUT OPPORTUNITIES IN THE FIELD OF LABOR RELATIONS. CHOOSE ONE 
CAREER IN WHICH YOU ARE INTERESTED AND DISCUSS WITH YOUR COUNSELOR 
THE MAJOR RESPONSIBILITIES OF THAT POSITION AND THE QUALIFICATIONS, 
EDUCATION, AND TRAINING SUCH A POSITION REQUIRES. 

Career Opportunity #1: 
  

Career Opportunity #2: 
  

Career Opportunity #3: 
  

 

Selected Labor Relations Opportunity: 
  

 
Major Responsibilities of this position: 
 
 
 
 
 
 
 
 
 
 
 
Qualifications: 
 
 
 
 
 
 
 
 
 
 
 
Education: 
 
 
 
 
 
 
 
 
 
 
Training: 
 
 
 
 
 
 
 
 
 


